
1

WWW.NAAWSONLINE.ORGOCTOBER 2020

Grapevine
the official newsletter of naaws

2 0 2 0  WA R D E N  O F  T H E  Y E A R
Superintendent Dennis Breslin, 

New York Department of Corrections and Community Services

Under normal circumstances we would have already had 
our Warden of the Year Banquet and recognized our 2020 
Warden of the Year Superintendent Dennis Breslina and 2020 
Medal of Valor Recipient Sgt Phillip Weston.

Of course, with the pandemic, these are certainly not normal 
circumstances. A virtual ceremony was a consideration, but 
it would not allow for the personal recognition by his peers 
and others. We have decided to have the 2020 Warden of the 
Year and Medal of Valor presentations at our 2021 Warden of 
the Year Banquet, which will be held at our next annual con-
ference in Daytona Beach, April 26-29, 2021. We will have 
our 2021 Warden of the Year recognized the same night along 
with any possible Medal of Valor recipient(s).

Superintendent Dennis Breslin of the New York Department 
of Corrections and Community Services (NYDOCCS) is the 
NAAWS Warden of the Year. Superintendent Breslin was se-
lected from a field of 17 candidates from around the country 
by the NAAWS Selection Committee, which is made up of 
current and former Wardens. Superintendent Breslin has 47 
years of correctional experience and has been a Superinten-
dent since 1998. Starting as a Recreational Therapist, he has 
served in several capacities and worked at many facilities. As 
the New York City Hub Superintendent, he oversees five Cor-
rectional Facilities.

In his nomination of Superintendent Breslin, Anthony An-
nucci, the New York Commissioner, wrote that:

“Dennis, has been a truly dedicated and caring corrections 
professional who has provided leadership on behalf of the 
department. In every role that he assumed during his career 
he performed in an exemplary manner. Dennis continues to 
show remarkable energy as he motivates his staff to improve 
programs and facility operations. He is a great role model who 
leads by example and also finds time to participate in outside 
community and professional organizations. He provides con-
stant leadership, mentoring and direction.”

Please join us in congratulating Superintendent Dennis Bres-
lin as WOY!
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2 0 2 0  M E DA L  O F  VA LO R
Sergeant Phillip Weston, 

Arizona Department of Corrections

Sgt. Phillip Weston of the Arizona Department of Corrections 
was nominated for the NAAWS Medal of Valor by his agen-
cy. Medal of Valor nominations are considered annually, along 
with the Warden of the Year. In order to be considered the deed 
performed must have been one of personal bravery or self-sacri-

fice while on duty, 
so conspicuous as 
to clearly distin-
guish the individ-
ual above his or 
her comrades, and 
must have involved 
the risk of life. The 
NAAWS selection 
committee met 
and awarded Sgt. 
Phillip Weston the 
NAAWS Medal of 
Valor.

The nomination reads:
“On May 8, 2019, an inmate requested to be seen by medical. 
As the inmate was being escorted from his cell, he pulled out a 
weapon. The inmate proceeded to stab the escorting Officer in 
the chest area. Sgt. Phillip Weston was in the vicinity and heard 
the Officer scream. Without hesitation Sgt. Weston immediately 
responded to the area and grabbed the inmate under his arms 
and placed him against an adjacent wall until responding help ar-
rived. Sgt. Weston’s selfless act and quick reaction to the incident 
prevented the Officer from being harmed further. Sgt. Weston’s 
dedication to duty and bravery saved one of our Officers from 
further harm. The Officer is alive today due to Sgt. Weston’s ac-
tions.”

Please join us in recognizing Sgt. Phillip Weston as Medal of Val-
or recipient! The 2020 Warden of the Year and Medal of Valor 
presentations will be held during the 2021 Warden of the Year 
Banquet which will be held at our next annual conference at 
Daytona Beach April 26-29, 2021.

SGT PHILLIP WESTON

2020 WARDEN OF THE YEAR NOMINATIONS

Each year NAAWS invites the heads of all state department 
of corrections, Canada DOC, and major jail systems to nom-
inate a Warden/Superintendent as Warden of the Year. The 
agency head may only nominate one person. This is certainly 
a difficult decision for the agency head with all the deserving 
candidates from his/her agency to recommend only one. You 
can only imagine the difficulty that NAAWS has in making 
the final selection. Current and former Wardens/Superinten-
dents make this selection. This year we received 17 outstand-
ing candidates.

Please join us in congratulating the 2020 nominees for War-
den of the Year!

Edwin Jensen, Warden, Arizona Dept of Corrections
Jason Lengerich, Warden, Colorado Dept of Corrections
Milton Hicks, Warden, Florida Dept of Corrections

Mark Adger, Colonel, Fulton County, Georgia
Alberto (AL) Ramirez, Warden, Idaho Dept of Corrections
Tim Hooper, Warden, Louisiana Dept of Public Safety
Jason Lewis, Warden, Missouri Dept of Corrections
Margaret Chippendale, Warden, Maryland Dept of Public 
Safety/Correctional Services
Steve Ray, Superintendent, Montana Dept of Corrections
Dennis Breslin, Superintendent New York Dept of Correc-
tions and Community Service
Carlos Hernandez, Warden IV, North Carolina Dept Public Safety
Timothy Shoop, Warden, Ohio Dept Rehabilitation and 
Corrections
Natlie Cooper, Warden, Oklahoma Dept of Corrections
Tammy Ferguson, Superintendent, Pennsylvania Dept of 
Corrections
Scott Lewis, Warden, South Carolina Dept of Corrections
Kendall Richerson, Senior Warden, Texas Dept Criminal Justice
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F R O M  T H E  D E S K  O F  T H E  E X E C U T I V E  D I R E C T O R
b y :  M e l  W i l l i a m s ,  E x e c u t i v e  D i re c t o r ,  N A AW S

It is my hope that you and your families are safe and well.

Our prayers go out to those who we have lost and to their families.

The pandemic has certainly changed many things about the way cor-
rectional facilities operate and the way we communicate. NAAWS 
has adapted too. Along with ACA, we had to cancel our annual con-
ference. It was unfortunate that the normal networking that takes 
place at our conference did not take place, but we are still staying in 
contact. Through eblasts and questions raised by members we have 
been able to address several issues, especially COVID-19. In addi-
tion, we have held several topic specific zoom meetings, which have 
produced excellent conversations, the results of which have been 
shared with members. Wardens, Superintendents, and Correctional 
Administrators have shared their experiences, expertise, and time for 
the benefit of others and that is very much appreciated!

NAAWS has continued to network with members during this un-
precedented time. In addition, NAAWS has partnered with other 
organizations for the benefit of Wardens and Superintendents.

NAAWS supported an application by ACA for a U.S. Justice De-
partment grant. Under a two-year grant that was awarded, ACA 
invited NAAWS to join other Correctional Associations to form an 
Advisory Council to help create a national data base for employee 
wellness programs. A questionnaire was developed and sent out to 
all state departments of corrections. Major jail systems were also 
included. Thus far there has been over a 90% return rate by DOCs.

NAAWS supported an application by Just Detention Interna-
tional for a grant to develop Wardens training. NAAWS mem-
bers are part of an ad-hoc group to discuss training for Wardens. 
The title of the project is called the Great Wardens Project Task 
Force. Their meetings are ongoing.

NAAWS was asked by INL to help Mexican Wardens by addressing 
their concerns about how to manage facility operations in the new 
normal of COVID-19. A panel of NAAWS members will present 
their experiences with the challenges of directing a facility during a 
pandemic. The format will be a webinar coordinated by INL with 
an audience of over 200 Mexican Wardens and Administrators.

After four years and finishing his term of office, our President, Rob-
ert Welch, who now serves as Immediate Past President, will move 
over to Board Chairperson. Robert has done a great job through 
some defining times for NAAWS. He has been a solid leader with 
his eyes on the future of NAAWS. He brought in new staff and 
Officers, created a Board of Directors, and resurrected the Consti-
tution/Bylaws. Thank you, Robert, for your vision and dedication!

THANK YOU FOR THE OPPORTUNITY TO BE OF SERVICE 
DURING THESE CHALLENGING TIMES.

Keefe Group extends its sincere thanks to the people who keep our nation’s correctional system 
moving forward each day—every person, at every level, working in and supporting our industry. 

We truly appreciate your hard work and dedication and are proud to assist you  
every step of the way.

keefegroup.com

continued on page 7
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The Coronavirus (COVID-19) has underscored the importance 
of maintaining safe operations, and establishing strong external 
relationships, while maintaining balance in your personal life.

Since late January, my institution began planning and preparing 
for COVID-19. I met with my executive and medical teams and 
immediately implemented our flu pandemic contingency plan 
to mitigate the spread of COVID-19. We also enacted inten-
sive communication protocols to inform all personnel, inmates, 
and stakeholders. Throughout the month of February 2020, as 
COVID-19 cases were spreading rapidly throughout the U.S., 
we intensified our preparation efforts, which included a presenta-
tion on the signs and symptoms of COVID-19 by our Infectious 
Disease Coordinator, weekly communications with the Union 
President, and increased written communications were prepared 
and distributed to inform and track.

By March we cancelled all social visiting and modified operations 
to limit inmate movement. 

During the month of April, the Centers for Disease Control 
(CDC) deployed a team to our complex to discuss our plan-
ning, preparation, and initial response to COVID-19. A report 

was issued with recommendations for immediate implementa-
tion. Later that month the medical team, along with the CDC 
team developed a testing plan based on approved protocols of 
the CDC’s study. Following, the team began asymptomatic 
COVID-19 testing and developed further testing strategies based 
on the results of the initial screenings. In addition to a strong 
partnership with the CDC, we also established strong partner-
ships with the local Mayor’s office, the Arkansas Department of 
Health, and local labs.

The corrections profession is an art and a science. Our leaders 
and personnel are dedicated and work hard each day to ensure 
the safety of the staff, inmates, and general public. This pandemic 
has been very cumbersome and has stretched every ounce of dil-
igence, vigilance, and resilience. I have taken time to reflect and 
prioritize those things that are most important, of which family 
is at the top of the list. I am grateful that my family has been 
understanding and supportive of the mission I am undertaking 
during this global pandemic.

Each day I strive to create good vibes by making staff feel valued, 
included, and encouraged through all life and work situations. I 
will continue to develop additional best practice strategies to sus-
tain our efforts to mitigate the spread of COVID-19, with what 
I have coined as the 3C2 Management Model: Communicate, 
Collaborate, and Closeout, with Care, Concern, and Class. 

CREATING GOOD VIBES WHILE LEADING 
DURING A GLOBAL PANDEMIC

Excerpts of an Article written by: DeWayne Hendrix, Complex Warden of the 
Federal Correctional Complex in Forrest City, Arkansas, U.S. Department of Justice, Federal Bureau of Prisons

DEWAYNE HENDRIX

Join NAAWS in April 2021!

2021 Annual 
NAAWS Conference

Daytona Beach, FL 
April 26 – 29, 2021
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Due to the Coronavirus (COVID-19) Pandemic, the Warden 
of the Year and Medal of Valor Banquet, scheduled in San Antonio 
Texas, and the American Correctional Association (ACA) 150th 
Congress of Corrections in Cincinnati, Ohio were cancelled. 

We all have heard (ACA) President Mohr state, “Today is truly a 
great day to be alive because each of us have the opportunity to 
make tomorrow better for so many.” This quote has not been more 
true during any other time than today. Through this unprecedent 
ed time we are experiencing, we are learning to be thankful for the 
small things and grateful for all the professional relationships that 
we have made in the correction profession. It is my prayer that all 
of you and your families are safe during this time. 

This is a bittersweet message for me, I have served as NAAWS Pres-
ident for the last four years and it is time for succession in the lead-
ership of NAAWS. Russell “Rusty” Washburn is the new President 
of NAAWS. I am confident in his leadership and that he will take 

NAAWS to the next level. There are many people I need to thank. 
So that I do not leave anyone off that list, I am saying thank you to 
all the NAAWS members for your assistance, advice and memories 
over the last four years. Although I am not the President I will 
assist the incoming leadership in whatever role needed. 

In closing as always, I will end my article with, we must remain 
diligent about recruiting new members. Additionally, we must 
also ensure that we have a strong foundation for us to continue to 
share our mission and vision with others. My vision for NAAWS 
was to be a strong voice on the national level in the field of cor-
rections and we are that, and with the current leadership we will 
be that voice for many years to come. Continue the legacy, never 
forget where we have come from, and always mentor a member 
to provide new growth and ideas. 

I look forward to seeing each of you in Daytona Beach for 
NAAWS Conferences and at ACA Conferences in the future. 

I am both honored and humbled to assume the role of President 
for the North American Association of Wardens & Superinten-
dents (NAAWS), following in the footsteps of Past-President 
Robert Welch. I would like to personally thank Robert for his 
unwaivered leadership and dedication to NAAWS and its mem-
bers.  

Over the last 24 years, I have served in various capacities within 
the Corrections profession, and have been blessed with the op-
portunity to be associated with NAAWS for the past 17 years, 
serving in various capacities within the organization. 

As we move into a new term, we are faced with unprecedented 

times, but I am confident that NAAWS has strong leadership, 
with Mel Williams serving in the capacity of Executive Director, 
our elected officers, and our Board members. I am thrilled to be 
working with such an exceptional group of leaders.

There is tremendous power in the size of our membership and the 
many talents our members bring to this organization. Through 
collective action, I am confident we can fulfill our mission, and 
improve Correctional practices across the country. 

Again, thank you for affording me this opportunity and I’m look-
ing forward to working with our current and future members. 

N A A W S  PAS T  P R E S I D E N T ’S  M E SS A G E
b y :  R o b e r t  We l c h ,  Pa s t  P re s i d e n t ,  N A AW S

N A A W S  P R E S I D E N T ’S  M E SS A G E
b y :  Ru s s e l l  Wa s h b u r n ,  P re s i d e n t ,  N A AW S
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Russell Washburn joined CCA in 1996.  Since 1996, he has 
worked in a diverse population of CoreCivic prisons, deten-
tion facilities, and jails. Mr. Washburn has served as Facility 
Administrator since 2008, and has received special assign-
ments to act as Interim Warden in facilities located in Florida, 
Georgia, and Montana. 

Mr. Washburn began his corrections career in 1996, with the Her-
nando County Jail working as a Correctional Officer.  In l997, 
he received his Certificate of Compliance as a Certified Correc-
tional Officer from the Florida Department of Law Enforcement 
(FDLE). Mr. Washburn has held various positions throughout his 
career with CoreCivic in facilities located in Florida, Georgia, Mon-
tana, Oklahoma, and Tennessee. He has been requested to perform 
many special assignments during his tenure with CoreCivic. Mr. 
Washburn has been assigned as an ICS Section Chief during sever-
al facility transitions. He has also been assigned to perform COMI 
audits of facilities in Kentucky, Texas, and New Mexico.  

Mr. Washburn has also held the position of Certified Instruc-
tor at the Pat Thomas Law Enforcement Academy, where he 
was responsible for training basic recruits of the Corrections 
Academy. He was also responsible for reviewing the FDLE 
lesson plans to suggest changes to the curriculum, and ensur-
ing compliance with FDLE guidelines.

Mr. Washburn has previously been a Certified Florida Mod-
el Jail Inspector and OCAT Instructor. He has completed 
Nova Stun Device Instructor training, OSHA General Indus-
try Safety and Health training, Incident Command Systems 
training, Public Information Officer training as well as Lead-
ership Development Training. He is also currently certified on 
the Criminal Justice Information Systems.

Experience:
Warden, Stewart Detention Center, April, 2020-Present;
Warden, Trousdale Turner Correctional Center, 2017-2020;
Facility Administrator, Citrus Co Detention Facility, 2010-2017;
Interim Warden, Graceville Correctional Facility. 2013;
Interim Warden, Coffee Correctional Facility, 2011-2012;
Interim Warden, Moore Haven Correctional Facility, 2011;
Facility Administrator, Hernando Co Jail 2008-2010
Asst Warden of Operations, Hernando Co Jail 2006-2008;
Certified Instructor (P/T), Tallahassee Community College 
(Pat Thomas Law Enforcement Academy) 2005-2006
Asst Warden of Operations, Gadsden Correctional Facility, 
2003-2006;
Chief of Security, Gadsden Correctional Facility 2002-2003;
Chief Of Security, David L. Moss Criminal Justice Center 
2001-2002;
Training Manager, Hernando Co Jail 1999-2001;
Unit Manager, Hernando Co Jail 1998-1999;
Assistant Shift Supervisor, Hernando Co Jail 1998; and
Correctional Officer, Hernando Co Jail 1996-1998.

Professional Affiliations:
Officer, NAAWS;  1st Vice President;
Member, American Correctional Association;
Member, American Jail Association;
Member, National Institute of Corrections;  
Previous Board Member, Citrus County Public Safety Council;
Previous Board Member, Citrus Leadership Council of Big 
Brothers Big Sisters;
Previous Member, Inverness SERTOMA;
Previous Member, Citrus County  Chamber of Commerce;
Previous Member, Inverness Kiwanis Club; and
Previous Member, Hernando County Rotary Club

WA R D E N  R U SS E L L  WAS H B U R N 
Incoming NAAWS President

WARDEN RUSSELL “RUSTY” WASHBURN
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The Correctional Management Institute of Texas in partnership with NAAWS

Contact Ashley Koonce at koonce@shsu.edu or 936-294-1706
Apply at www.cmitonline.org

Network • Explore • Identify • Discuss • Prepare

Upcoming Sessions
MAY 17–21, 2020
HUNTSVILLE, TEXAS

CONTAC T NAAWS

Executive Director Mel Williams
MWilliams@naaws.net

President Russell “Rusty” Washburn
Russell.Washburn@corecivic.com

Executive Treasurer Tanisha Matthews
tmatthews@naaws.net

The Grapevine Chuck Albino
calbino@correctionsadvisorygroup.com

Rusty Washburn, a long time NAAWS supporter and very active 
member, is our incoming President. I know that he will be look-
ing for your support.

We appreciate the ongoing support of ACA, Executive Director 
Jim Gondles and President Gary Mohr. Both have consistently 
aided in helping NAAWS on several issues.

The Correctional Management Institute of Texas at Sam Houston 
State University with Executive Director Doug Dretke and Project 
Coordinator Ashley Koonce continue to help NAAWS through 
administrative support. Their assistance is very much appreciated.

We were unable to celebrate the selection of Superintendent 
Dennis Breslin as our Warden of the Year or award the Medal of 
Valor to Sgt. Phillip Weston at our Warden of the Year Banquet 
this year, so we will recognize them at our annual conference 

next year in Daytona Beach, in April 26-29, 2021. We will honor 
both our 2020 and 2021 selections of Warden of the Year at that 
Banquet along with honoring our Medal of Valor recipient(s).

We are also fortunate to have our Major Business Partners who 
continue to support us; The Keefe Group, Securus Technologies, 
CoreCivic, The GEO Group, Buford Satellite, Axon, Correc-
tional Cable, Nakamoto, Union Supply, and so many more. We 
hope that you will support them as they have supported us. 

NAAWS is your organization and your voice. Do you have ideas, 
a project that you want to work on, or learn more about? Do 
you have operational questions, or need someone to bounce a 
concept off? Let NAAWS help you network with your peers from 
around North America. Our strength is in you, and your willing-
ness to reach out to other members.

F R O M  T H E  D E S K  O F  T H E  E X E C U T I V E  D I R E C T O R
C O N T I N U E D  F R O M  PA G E  3

HAVE NEWS FOR THE GRAPEVINE? 
Any announcements  tha t  would be of  in teres t  to  wardens  or  super in tendents  are  g ladly  accepted for  cons idera t ion!

Contac t  CHUCK ALBINO for  ques t ions  or  for  submiss ion cons idera t ion .


